Amalgamated Meat Cutters and Butcher Workmen of North America, Local 501, AFL (1940) by unknown
Cornell University ILR School 
DigitalCommons@ILR 
Retail and Education Collective Bargaining 
Agreements - U.S. Department of Labor Collective Bargaining Agreements 
1-1-1940 
Amalgamated Meat Cutters and Butcher Workmen of North 
America, Local 501, AFL (1940) 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/blscontracts2 
Thank you for downloading an article from DigitalCommons@ILR. 
Support this valuable resource today! 
This Article is brought to you for free and open access by the Collective Bargaining Agreements at 
DigitalCommons@ILR. It has been accepted for inclusion in Retail and Education Collective Bargaining Agreements 
- U.S. Department of Labor by an authorized administrator of DigitalCommons@ILR. For more information, please 
contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
Amalgamated Meat Cutters and Butcher Workmen of North America, Local 501, 
AFL (1940) 
Location 
Atlantic City, NJ 
Effective Date 
1-1-1940 
Expiration Date 
12-1-1940 
Number of Workers 
100 
Union 
Amalgamated Meat Cutters and Butcher Workmen of North America 
Union Local 
501 
NAICS 
44 
Sector 
Private 
Item ID 
6178-009b130f019_22 
Keywords 
collective labor agreements, collective bargaining agreements, labor contracts, labor unions, United 
States Department of Labor, Bureau of Labor Statistics 
Comments 
This digital collection is provided by the Martin P. Catherwood Library, ILR School, Cornell University. The 
information provided is for noncommercial, educational use, only. 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/blscontracts2/1930 
ENTERED this day of 193 , by
and between , of the city of
, state of ,
hereinafter referred to as the Employer, and the AMALGAMATED 
MEAT CUTTERS AND BUTCHER WORKMEN. OP NORTH AMERICA, Local , 
affiliated with the American Federation of Labor, 
hereinafter referred to as the Union, for and on behalf of its 
members now employed and who hereinafter may be employed by 
the Employer, and who in this agreement shall be designated 
as employees.
W I T N E S S E T H
In consideration of the mutual covenants hereinafter 
contained, the parties hereto agree as follows:
R E C O G N I T I O N
FIRST: The employer agrees to recognize the Amal­
gamated Meat Cutters and Butcher Worlrmen of North America, 
Union Local , as the representative of his employees in 
all negotiations between the employer and any of his employ­
ees in any stores operated by the Employer during the term 
of this agreement.
SECOND: It is further agreed that the accredited 
official of the Union will constitute the Union representa­
tive in all negotiations between the employer and the Union.
THIRD: The Employer agroes to employ and retain 
only members of the Union in good standing.
FOURTH: (a) The Employer agrees that when in
need of an "employee he will apply to the Union for same, and 
the Union agreos to furnish any help required as promptly as 
possible.
(b) The Employer agrees to engage any 
and all new workers that he may require through the offico 
of the Union, who shall identify thomselvos by bringing Union 
working cards directing them to said Employer's place of 
business. It is the intention of this paragraph that extra 
workers as well as steady ’workers shall be ordered from the 
office of the Union.
FIFTH: The Employer agrees to permit a duly 
authorized representative of the Union, upon properly identi­
fying himself, to visit the store or stores of the Employer 
at all times to investigate working conditions.
WORKING CONDITIONS
FIRST: If business does not require the full work­
ing force, the principle of equal division of work is here-
by recognized and is applied when feasible, provided, however, 
that when the circumstances require that the working forces 
be reduced, the employer and the Union, through its duly 
accredited representative, shall have the right to select 
those employees to be laid off.
SECOND: In the matter of lay offs and rehiring,
seniority snail prevail, provided the employee is In good 
standing with the union, and any employee laid off shall be 
rehired before new employees are employed.
THIRD: Where an employee who has been In service 
for more than two consecutive weeks, has been discharged, 
such employee shall have the right to appeal to the Union.
Upon such appeal, the Union shall have the right to investi­
gate jointly with the employer the reasons for such discharge 
to determine whether the employer's action was justified. If 
the Union and the employer cannot agree as to the justifica­
tion for such discharge, then the dispute mu3t be arbitrated 
by a committee of three. The committee members are to be 
selected as follows: one by the employer, one by the Union, 
and the third member to bo selected by the first two chosen. 
The dispute must be settled within one week of the discharge. 
Both parties hereto agreo to accept the decision of the ar­
bitrator. In the event that the employer is found to bo in 
the wrong, the discharged omployeo must bo reinstated and 
compensated for the time lost at the regular rate of pay.
J U R I S D I C T I O N
FIRST: The organizing of the slaughtering and 
packing estab113hmcnts and retail meat markets shall be gov­
erned by our International Constitution as prescribed in 
Article 1, Section 1, as follows:
This organization shall bo known as the Amalgamated 
Meat Cuttors and Butcher Workmen of North America, and shall 
comprise all wage earners in any way connected with whole- 
salo and retail meat markets, slaughtering and packing esta­
blishments, sausage makers, poultry, egg and creamery workers, 
and those handling fish in wholesale and retail establishments 
who are eighteen years of age and over. Bookkeepers, office 
clerks, timekeepers and managers of packers’ branch houses 
are exempt.
RUIES AND REGULATIONS
FIRST: Should any law be enacted by the United 
States Government or State Government which will fix a maxi­
mum hour work week for retail meat markets at a point lower 
than that specified herein, then such new work week shall be­
come the maximum hour work week for the employees affected by 
this agreement for the unexpired term of this agreement.
3EC0ND: The Union Local agrees to do every­thing within ios power to enforce Its rules and regulations, 
and t h r o u g h  advice, instructions and example to maintain the 
highest standard of work. The Union agrees to take necessary 
disciplinary measures where justified complaints are made by 
the employer against an employee or employees.
THIRD! No Union employee shall be required to cut 
or deliver any meat product which is produced from an esta­
blishment where a strike is in progress or is listed unfair 
to Local
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FOURTH; With the consent of the employee, the Em­
ployer shall collect from his employees who are members of 
the Union, their dues, which dues shall be paid over to a 
duly authorized representative of the Union who shall call for 
same and deliver an official receipt therefor.
FIFTH: The employer agrees that he will not enter 
into any partnership, trust agreement, or articles of incorp­
oration, which will result in any incoming partner or share­
holder talcing the place of the employee in the shop,
SIXTH: The Union shall notify the Employer upon 
the suspension or expulsion of any employee from the Union, 
or whenever an employee shall have failed to comply with the 
rules and regulations of the ^nion, and the Employer shall 
upon rocoipt of such notification terminate tho employment of 
the employoe upon giving him one (l) week's notico. It boing 
the intent of this paragraph to provide for tho employment 
by tho Employer of such Union omployoos only as shall bo in 
good standing. It is expressly understood and agreed that 
[whore an employoe shall for such reason be dismissed, tho 
Union will thereupon replace him with nnothor onployoo in good standing.
SEVENTH: The Employer shall at all times display 
on his promisee tho Union sign, this sign shall remain the 
property of tho Union and diall be roturned to Union upon 
demand. A deposit of $1,00 (one dollar) will bo required for sign.
EIGHTH: All privileges which aro now in existonco 
shall continuo as horotoforo and in no ovont shall be abridged 
or clininatod by virtuo of this agrooment or otherwiso.
NINTH: All linons to bo furnishod and laundored by it he Employer.
THE RIGHT TO STRIKE: Tho Union shall have the right 
to strike in the ovent that a!ny of tho provisions ontcrcd in 
this contract arc not lived up to by employer.
HOURS & HOLIDAYS
FIRST: All omployoos who shall bo required to work 
tho following holidays: Nov; Year's Day, Memorial Day, Indo- 
pondoncc Day, Labor Day, Thanksgiving Day, and Christmas 
pay, shall bo paid at tho rate of time and ono-half.
There shall bo no work on Sunday in the following 
slack months: January, February, March, April, May, October, 
Movembor and Dccombor. If work is requirod on Sunday in tho 
following seasonal months of June, July, August, and Septem­
ber , tho working hours shall be no more than four (4) hours, 
starting no later than 8 A.M., and work shall cease 12j00 
o’clock noon. Employees requirod to work on Sunday, shall 
receive timo and ono-half ovortimo.
SECOND: The work wook for the employoo 3hall con­
sist of 56 (fifty-six) hours per week, on the basi3 of 
lours per day. Employee to rcccivo one hour lunch poriod.
THIRD: The employer shall grant all omployoos 
that have rondorod 3ix (6) months or more scrvico at least 
one weeks vacation with pay.
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WAGES
FIRST: The wages, as mentioned in the scale, shall 
he the minimum scale. All workers now receiving above the 
minimum scale shall not have their wages reduced. Wages arc 
to be paid weekly.
The wages under this agreement are as follows:
Journeymen Meat Cutters to recoive $32,50 per week.
FART TIME EMPLOYEES
Saturday--------------------70^ per hour
Friday and Saturday---------65^ per hour
Thursday, Friday, & Saturday60^ per hour
Apprentices shall receive $18.00 per wockj after 
six months of employment, omployoc shall receive $20,00 per 
week. No more than one apprentice shall be employed in any 
Meat Market where journeymen meat cutters are employed.
There shall be a guarantee of eight (8) hours pay 
in any work day for part time journeymen moat cutters.
This agrocmcnt to expire _________________ , 193
shall bo effective for a period hereof ,
and shall continue from the expiration thereof ,
for a period of one year and so on from year to year unless 
terminated or changod by agreement of the parties in writing 
within three (3) wocks of the expiration of any annual term. 
The parties shall be at liberty to negotiate cither a change 
in this agreement or execute a new agreement at any time 
within the throe weeks preceding the expiration of any annual 
torn hereof.
No workers, regardless of race, color, creed, sox 
or nationality, shall be discriminated against, in tho place­
ment of employment, or in wages, conditions of work etc.
IN Y/ITNESS WHEREOF, tho parties hereto have hereun­
to signed their names and affixed their seals this
, 193 .
By ____________________________Employer
AMALGAMATED MEAT CUTTERS AMD 
BUTCHER WORKMEN OF NORTH AMERICA, 
LOCAL
By_________________  ________ _ .
Business Representative
afoc
18049
a ,-f . of 1.
day of
WITNESSES:
'h iA -M
/ X
UNION AGREEMENTS
December 1, 1939
r
Mr. Joe Berenato, Sec'y f 501 
Amal. Meat Cutters & Butchers Workmen 
Boardwalk Arcade 
Atlantic City, N. J.
L
B .  L,. 8 . 1126
(Revised 6-2S-38)
U . S . D E P A R T M E N T  O F  L A B O R  
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
Dear Sir:
For a number of years the Bureau of Labor Statistics has attempted to 
maintain a file of all union agreements in force throughout the United 
States. On checking through our files we find we do not have copies of 
any agreements entered into by your union. We are exceedingly anxious 
to have your agreements among our records and shall appreciate your coopera­
tion in sending us copies of them, together with the information requested 
below.
If you have only one copy available and so designate, we shall be glad 
to type a duplicate and promptly return the original. If you so indicate, 
we will keep the identity of the agreement confidential, using the materials 
only for general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Enc.
Very truly yours,
Commissioner of Labor Statistics.
N a m e  of company or employers’ association signing the agreement
_________ y* ffr, aa - . . . __ __  . _ ..
Tmore than one employer, please list on reverse side)
Number of companies covered by agreement___________________
Number of union members working under terms of agreement__________10.CL
Number of nonmembers working under terms of agreement_________ 525®__
Branch of trade covered___________ Meat-cutters and Butcher Workmen
Date signed I ? _ y e a r Date of expiration
Please check here if you wish die agreement returned
(Name of person furnishing information)
7*)__Oui
(AdUreBa)
U. s. GOVERNMENT PRINTING OFFICE 14— 3760
